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> credit unions to serve more effec- 
What Does A League Do? iis iiesScpmnne 8 iri 
, tive programs to protect and pr: 
mote the interest of every credit ur 
By Marcel Caron ion and the development of co 
ferences on local, area, and provi: 
al levels 
The league is the toc DY whic! 
the credit union people can control 
redit unions their own destiny and set up the 
bring them together policies which from year to year im- 
ite them in their common prove the operations of eat h credit 
keeps them reminded of union and bring the credit union 
ity of being united. idea to more and more people. 
together on many oc- To measure the values of the ac- 
or Many purposes, but tivities of the organized credit un- 
ke it possible for ion movement in terms of dollars 
serve more ef- and cents fails to do justice to the 
is they are de- many great benefits which have re- 
sulted but which cannot be meas- 
recommends common ured dollarwise 
r strength of purpose. It 
projects for consideration . 
the credit unions aware of Health Hint 
yurposes and responsibilities THE COFFEE BREAK has become an 
not only their members, but to important institution in most or- 
ill the people. It works to weld them ganizations and industrial plants 
ther through voluntary _re- This is because it provides a brief 
a more effective work change of scene and reduces stress 
and fatigue. It is not because coffee 
doing the league performs is necessary for doing a good day’s 
amazing number of functions work. It is the break, not the coffee 
nging from the dissemination of that is important to the worker's 
nformation, the further organiza- efficiency and well-being. 
on, extension and development of 
lit unions, the development of 


which make it possible for Whe C Union Cri 


Volume 20 June, 1955 Number 4 


Official Publication 
Credit Union National Association 
Interest in a New Credit Union Began P. O. Box 431, Madison 1, Wisconsir 


P Box 65, Hamilton, Ontario 


When Virginia Findley Told Her Father SUBSCRIPTION—$2.00 A YEAR 


EXECUTIVE COMMITTEE 

M. H. WIDERMAN., President 
WwW. G. LONERGAN., Is? V. Pres 
Carpenter's Union W. O. KNIGHT, Secretary 

: ‘ R. F. WILLIAMS, T 
ne evening abou H. E. WINGSTAD 
the conversatic rot HENRY CLAYWELL 
ageless ay-ranee 6” GLENN COUTTS, Vic 

Savannah J. A. MOORE, Vice 

4: ' . L. B. KILBURN, ¥ 
Credit Union how J. L. THOMPSON, V Winnipeg, Man 
for savings and loans H. B. YATES, Past Pres Dallas, Tex 


talked about organizing STAPF 
1 talke abou rganizing THOMAS W. DOIG cciiien Stiediin 


r this purpose. I told him CHARLES F. EIKEL, JR. Asst. Managing Director 


(Jrganizer 


E. K. WATKINS Editor 
would get more information and even CHARLES C. COMPTON Associate Editor 
with our credit union meet with a group CHARLES HYLAND Business Maneger 
mea the rit The —_— 

= ney mig! y l he y were ADVERTISING RATES ON APPLICATION 
go ahead and see what | 1 wobec rep reemed tetare che fi ach wart 


president of our 
interested in or- The Cee . 
? ‘ > . ac Sores . . a we . ‘ « Me 
Atlanta, who wa ADDRESS THE EDITORIAL OR BUSINESS OFFICE 
round this time. and BOX 431. MADISON |, WISCONSIN 


- . Secssed a 02 
ion. This meet 
dele vates dl l show up, 
ormed the credit ion, W his n Member of Co-op Editorial Assn 
Wisconsin Industrial Editors Assn 
and National Council of Industrial Editors 
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EFALCATIONS are not neces- 
sarily tied to depressions, 
inflations, good times or bad, 

but they do appear to run in cycles 
There are a number of things 
that can be done to impede this 
blight on our business. Let us take 
a quick look at some of the danger 
signals, the methods used, ways of 
detection, and some of the simpler 
things officers and supervisory com- 
mittee members can and should do 


Danger Signals 

While not always true, one or 
more of the following conditions are 
usually present when a defalcation 
Books not balanced; 
sloppy bookkeeping; numerous and 
uncalled for errors; erasures; and 
alterations; checks, notes and other 
papers carelessly drawn; cash 
items; checks foreign to the busi- 
ness; cash frequently over or short; 
irregular deposits in the bank; in- 
dividual accounts and ledgers out of 
balance; nervousness or over anx- 
ious helpers who want to get the 
books and the auditor out of the 
way quickly. 

These are all danger signals to 
be carefully weighed by auditors in 
any capacity. However, this does 
not mean the tidy office can be tak- 
en for granted as being free from 
criticism, There are all kinds of of- 
fenders who appear in unexpected 
places. Now, anyone can make a 
mistake—we all do—and the great 
majority of errors are honest mis- 
takes, but those with experience 
know all to well that invariably the 


+ 


is discovered 


ender will insist it is all a mis- 
take. There is nothing wrong—only 
errors 

Methods 
The warpe d cleverness 


bezzier may be ingenious, 
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Defalcations 


A blight on the credit union movement 


By G. V. Markey 


Credit Union Supervisor, State of Minnesota 


rarely a genius. Usually he merely 
takes advantage of the situation at 
hand, and makes the most of every 
opportunity whether he is, or is not, 
under observation. The regularity 
of examinations and the routine fol- 
lowed by the individual making the 
audit are frequently applied to his 
advantage. Like the treasurer who 
unobserved promptly made a depos- 
it in the bank, after the cash had 
been counted, hoping the examiner 
would overlook the timing of the 
deposit, accept the bank balance at 
its face and miss the shortage cov 
ered by the deposit. Or as in the 
case of X, when the examiner listed 
the individual ledger it was found 
to be short a considerable amount 
When the examiner’s back was 
turned, the guilty party substituted 
a single ledger sheet, transposing 
the figures comprising the balance 
which accounted for most of the 
difference. He then insisted the ex 
aminer transposed the balance when 
he first listed the ledger, and that 
it was the examiner’s error 

The most prevalent way of steal 
ing is withholding in one form o1 
another. A person fails to make a 
record of money received. Accounts 
are then altered or sheets removed 
from the ledger to cover the short 
age. Spurious entries or forged 
vouchers are also frequent means of 
cover-up. Forged notes are some 
times used to fill the gap, but they 
require more attention if kept cur 
rent than does playing with large 
or dormant accounts. 

One offender manipulated a short- 
age for a number of years without 
detection by depositing current re 
ceipts in a separate bank account 
and using them to cover the receipts 
for the previous month. One day the 
examiner called when he was not 
there, got hold of current receipt 
tickets, and insisted the books be 
posted up to the date of the exami 
nation. There was not enough cash 
to cover all the receipts, and the jig 
was up 

All too frequently the method 
ised, when discovered, is so simple 
it ought never to have been over 


looked. It shor 
but it did 


ild not have happened 


Detection 

The individual charged with au 
diting books be he an examiner 
auditor, officer, or the supervisory 
committee must be alert at all tims 
Inquisitive but not openly 
cious. One of the surest 
trapping a crook is to encourage hi 
confidence in his ability to get by 
Never let the offender know hov 
much or how little information y« 
have, or how large the sum is. You 
may have located only a small por 
tion of the real shortage. It is an 
advantage to keep him guessing 
The alert examiner can take advan 
tage of over confidence just as ef 
fectively as does the embezzler 

In the case of Y, the « 
had justifiable reasons for 
ing a shortage and took rticular 
pains to avoid divulging suspi 
cions,while following a well defined 
approach to the business 
ing the shortage if present. The em 


iminer 


ispect 


oft uncover 
ployee admitted the shortage wher 
confronted with the facts 
The element of surprise is e 

tial. The offender must be 
inawares and unprepared 
quently the routine and ti 
contact should be altered or 

to provide the maximum eTiciency 
When management knows 
reason to know, in advance of the 
impending visit much of its value 
is lost. This is true with the honest 
as well as the dishonest operator 


or has 


The best results are obtained when 
ordinary everyday performance is 
observed——-w hen 
company 

In the case of Z, the employee was 
at work and had the posting done 


at an unusually early hour when the 


unprepared for 


examiners arrived. By 
tioning the examiner learned the 
clerk knew there were examiners in 
the neighborhood—-strangers to him 


and he was getting ready just in 


casual ques 


case they called on him. Of course 
the books were in balance : saw 
to that, but a little slip in details 
was discovered and a surprise ex 
amination was made well in advance 





ne mem 


of a shortage 


‘ 
r 


er accounts 

mistakes and 
y invest 

. ially have 


the first 


Prevention 


‘ 
’ 


rr 


to assist in rooting out this evil. 
Surprise visits can be made to 
ount the cash, reconcile the bank 
account or prove the ledgers. The 
routine should be changed at each 
isit so the treasurer can not antici- 
pate what portion of the work will 

be done, or when it will be done. 
should be main- 
possible Where 
there are a number of employees in 
the same office, a system of rotating 
the responsibility and work is very 
valuable. By so doing any one em- 
yee is prevented from monopoliz- 
ing or manipulating records so eas- 
ly and the chances of being caught, 

when attempted, are multiplied. 
No one should ever permit cash 
belonging to the credit union to be 
co-mingled with personal funds un- 
der any and anyone 
this prac- 
should be 
removed 


controls 
whenever 


Dual 


tained 


circumstances, 
indulging in 
tice, even temporarily, 
reprimanded or 
from office 

One of the most effective means 
f detecting and prevent shortages 
is the verification of accounts 
share, deposit, and loan 
The s ipervisory 


quired to do this 


discovered 


severely 


balances 
committee is re- 
at least once each 
part of their annual or 
audit. This should be 
done independently of the treasurer 


or other office employees. It is not a 
+¥ 


year as a 


iarterly 


ilt task and can be undertaken 
a committee of ordinary intelli- 
nce and experience. A suggested 


ethod would be to retain a list of 
ints when a proof is taken. 


‘ Ti 


oa b 


Towr Amezes German Bankers and Credit Men 


sited Filene H 


wiance # good 


better 


Mannheim 
Mr. Lindlas 


Mr. Auschermer 


and services available to the 


understanding befween people 


Germany; Mr 
Hamburg 
S-P Trease 


Germany; Mr. Malte 


Have the passbooks or verification 
notices returned to a member of the 
committee, so they can be compared 
with the list independently of the 
ledgers. Any differences between 
the amount on the list and the mem- 
ber’s passbook, or return, should be 
checked out very carefully. Take 
nothing for granted. Be patient but 
firm. The good operator will not 
mind, but the crook will squirm. 

In Minnesota, examiners use a 
line sheet for proving share, depos- 
it, and loan balances and checking 
off closed accounts, which comes the 
nearest to being fool-proof, short of 
an actual verification, we knoW of 
And this has been the means of un- 
covering a number of shortages. 

When the directors of a credit 
union find themselves with a short- 
age on their hands there are three 
things they should do immediately. 

1. Notify the supervisory author- 
ity. 

This is listed in first place be- 
cause supervision usually requires 
that it be done, and frequently has 
something to say about it. If not 
they are in a position to give help- 
ful advice. 

2. Notify the bonding company 

preferably by registered mail). 

This is in most cases 
to protect the credit union under the 
terms and conditions of the bond 
The time limits in the bond must be 
observed. It is not necessary to state 
the actual amount, and the matter 
of filing a claim can be resolved 
later 


necessary 


wie 
le } 


7 


-~ © 


and were guests the following day of the Studebeker Employees Federal Credit Union 


sverage femily in this country. They 


The above picture wes teken af a luncheon 


kson, Studebsker-Packard Corp.; Mr. Keasey, VP 
eyer Munich 


rer’'s Office; and Or. Puller 


Germany; George 


Weisbeden, Germany 
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THE CREDIT UNION BRIDGE NEWSLETTER 


Three new presidents elected to head the CUNA Corporations. Melvin H. Widerman 

of Maryland is the new president of the Credit Union National Association; Gurden 
P. Farr of Michigan is the new president of the CUNA Mutual Insurance Society; and 
Leonard R. Nixon was elected president of CUNA Supply Cooperative. 


CUNA Mutual becomes the 29th largest insurance company based on total coverage in 
force according to the National Underwriter. This is a jump from 36th position last 
year out of 638 life insurance companies in North America. Dunnes insurance ratir 
bureau also gives CUNA Mutual an A+ Excellent rating, their highest rating for 
financial soundness. 


i; 


union idea in India. With headquarters in 
favorable legislation and the formation of i 
the United States 7 years ago to work his way thru College. He graduated 
San anci college after which he continued graduate studies at the Univer: 
of Minnesota. In recent months he has stuiied credit union, league and CUNA 
in Illinois, Michigan, Wisconsin, Pennsylvania, Minnesota, North |] 
ict of Columbia. Where Kish worked his to America from India, 
t a number of credit unions will make him a regular passer 


\ 


+r 


Hillsborough County Teachers (Florida 00; Granite Ci 
Southern Illinois Directors $100; Arrow S. Credit 
it Postal (Michigan) $150. 


Credit Union League at its annu meeting April 16 
n 


in any country he w i, selected 


credit union man 
yn Department. T intend tl 


Madison 


os 


aie Oy 
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available < 70 per print by vote of the National Board. 


shapter Sredit Unions placed a full page ad in the Chamber of 
i goes 5 , OOF of the ad is, 


some debt yor asters 
ent, with provision 
isin, adjustors are 


credit life insurance by 
in the Colorado legislature. Household 
small loan companies should absorb the cost 
ies already get a high enough interest rate 
life, would be getting interest on the premiur 
elves against any loss. j 
z ‘normal in the business” 


edit | sli Rahim, Chief of 
Affairs, iblic Indonesian Embassy 
report é ut 7,000 cre- 
these are of n i-purpose type: a credi 
op or a co I -o-op. Over six hundre 
but otherwise ate like credit unions. 
inal Raiffeisen societi« 
work in the community. 
000,000 rupias or 
cooperative movement 
now comes from eoving? 
a round-the-world tri 


has been as low, 
sumer credit experience, according to 
erastions} marvester Sredit Corporation. Even 
not take, Ss proved sound. His firm’s losses 
the last two years were approximately 0.18%. 


supported by easy credit, good supply mortgagé« 
y better homes reports Wall Street Journal 
orders for April is 26.5% above same month 
or the past month at 
inventory 702,000 
‘ar sales show slight di P- 
} months; 


than the usua 


over same perio 
19% of 
Iron ore shi 
Exports up 12% 
me period last year. 
or same period last 
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A Step by Step Campaign Brings 


184 New Members in 15 Days 


HE BOARD OF DIRECTORS of the | 
Byte Employees Credit a ; sae Re + 
Union, of Omaha, Nebraska decid- . 
ed on a 15 day membership drive 
with George Reinhardt, vice presi- 
dent, as chairman. A plan was de 
veloped which offered prizes to the 
three members who could sign up 





the most new members during this 
period. It was also felt that a small 
gift to every employee who joined 
the credit union would be an incen- 
tive. A vinyl billfold was chosen as 
an appropriate gift 

The promotion of the drive got 
inderway March 28 with the post- 
ing of “A Day To Remember” post- 
er on all the bulletin boards around 
the office. This poster was ictended 
as a teaser to develop interest in 
the drive 

On April Ist, the second bulletin, 
“Credit Union Membership Drive 
Begins Today”, was placed on the 
board and was followed up during 
the afternoon “break” with an- 

incement of the drive’s details 

r the public address system of 
the plant. Employees were invited 
to stop by the credit union window 
and pick up membership applicatior 
forms 


How would you like to have a new 
of steak knives, or a drink cooler { 
would 7 Well. here's how, 


The Credit Union is having a special membership 





On Monday, April 4, the credit 
inion’s quarterly statements were 
to the entire membership, 
including the pamphlet giving com- 
plete details on the drive and a 
sample membership application 
form, 


drive which started April 1 and wil in through 
April 15 The member who sig * most new 
members in that period will win a Kodak Duaflex 
Camera outfit... the one Miss Credit Union, Mar 

Kersigo of MB Und.. is holding im the picture Lhe 


runner-up will receive six Sheffield steak knive 


CREDIT UNION CONTEST 


The board of directors in sched- and third prize 1s a Hamilton Scotch Kooler 


ling their drive, took into consid- 








APRIL 1 HAVE YOU JOINED? 


APRIL 1 


Credit Union Membership THE COMPANION EMPLOYEES CREDIT 


Drive Begins Today! UNION MEMBERSHIP DRIVE CLOSES 
A Date to 


' PRIDAY, APRIL 15 
Remember Share in the Benefits of 


Credit Laion Membership 
and you must join by then to 
receive that quality moire-lined 


plastic billfold as « gift 


Join I oday ! 


ACT TODAY 
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\ AREERERAOEL EEDA iS FREER ETE 


SPECIAL MEMBERSHIP CERTIFICATE 


nnounced over 
ystem, the fol- 
ers were 

awards by Irvin 
inion president, 


prizes Was 

ROSS CUR- 

story on 

the next 
maprazine 


ward ot dire 


months 


Wise Men Say 
not be too prodigal when 
parsimonious 
se we shall 
1 error of those, 
power 
prudence 
had the pru- 
no longer the 


William 8. Tenney, Assistant Director of Organization and Education Department of 
Cuneo, lectures te the field agents of the Extension Service of the Puerto Rico Depart- 
ment of Agriculture. These field agents are organizing and developing credit unions 
and cooperatives throwghout the island. The nature of their work is similar to that of 


league ond Cuneo field staffs, so for as their credit union activity is concerned 


8 


12 Things To Keep In Mind 
To Understand Today’s World 


1. Most of the people of the 
world live in Asia. The sooner we 
recognize this the better. 

2. Most of the people are non- 
white. We must learn to live as a 
minority group. 

3. Most of the people of the 
world are abysmally, abjectly poor. 

4. Most of the people of the 
world are ill - fed, ill - housed, ill- 
lothed, illiterate, and ill. But illit- 
eracy is not to be confused with ig- 
norance, On a world wide campaign 
against malaria, tuberculosis, ven- 
ereal disease, yaws, cholera, small- 
pox, and plague, the World Health 
Organization spends in a year only 
half as much as New York City 
spends to clear the streets after one 
snowstorm 

5. Most of the world is under- 
developed. It lacks tools, and meth- 
ds of production. 

6. Most of the world is non- 
Christian. We must learn to think 
in terms of Hindus, Moslems and 
others 

7. Most of the world is non- 
English speaking. We need new 
tools of communication. 

8. Most of the world is either in 
revolution or has recently attained 
independence. 

9. Most of the world lives under 
a different form of government, 
‘left’ of where we are, and we are 


regarded as conservative or ortho- 


the world differs 

1ust learn to associate 

with friendliness rather 

han hostility; no reason to assume 
all strangers are hostile 

1] Most of the world is closely 
interdependent. ‘Going it alone’ is 
not possible. 

12. Most of the world is now 
working together in the United Na- 
tions. We must teach, nurture and 
strengthen internationalism and 
support the United Nations 


os effective si 


True Words 


»> mont 


is a method 


montns 
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How Your CUNA Ads Work for 


Here 


08 
j 


ADS In Magazines of 
circulation are car- 
s about credit 

TRAC 

ry crossroads of the 
verywhere, new people 
credit unions, fill- 


itn Ww 


IGETHER 


iquiriesfi and 
ing others interested in starting 


' 
- + iy ‘ 
on oT neir own: 


You helped put the ads there! 
{ ike € verv body else in rhe 
on movement ha 


putting these ads in the 


}] still more people 
on. A small fractior 


and premium payments 


© a 


4 at 


movement 

se everybody 
mars 

we grew tron 


members t 


Ww 
Ww a 


How today 10 million of us 
ward off money troubles 
ur help 


ring 


Put them on bulletin boards 
t members and prospective 
ompelling 


These ad 


awake! 


employers Reader's Digest (U.S. Edition) 
‘ \ " | ‘) ’ rye? 
officials, and ce , 
_ Life May 9 
iften need only 
t started o1 Financial Post 
alway i t! 10; M 


met 
‘ ones 


maya 


Monetary Times 


CUNA Magazine Advertising 
Schedule for 1955 


Time 


Canadian Business 


Reader's Digest (Canadian Eng 
‘ Qo T mm OA 
Ma ; lish & French) M 


| 
| 


Ll. S. News & Worle 


1 Report 


4 ? ] 
LU, 


Time Ma 
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A Sailor from a Tramp Steamer 


Finds a Cargo of Understanding 


By Cy Harding 


to living 
here, in a 
juntainside 

m< 
the roads end 

nerator 
reen hou 

the daily departure 
yoat delays all hope of 
or another twenty-four 


nere tnere are occasion- 


or less frequently an ocean 
A clean, trim pas- 
freighter \ dirty tramp 
from which one expects a 
ad rail, pig lead 
oome times 


t and very occasion- 


docks 


trays” 


e Panamanian Reg- 
them taking pulp from 

the machines here and 

y it to the ends of the earth 
ther di the Laurentian 
came it The conditions 
vere about the worst of any 
at has docked here in the 
years. The crew were glad 
home cooking and the 
break the 


f the crew's existence 


ere were glad t 


CUNA MUTUAL'S LOAN PROTECTION 


“re 


evening before she left, one 
crew came to our house to 
hear some recordings. We talked 
too. Of credit unions, of course 
“We have them at home,” he told 
us. “Very good to have them. People 
learn to work together in them 
People learn to work together and 
the world have peace.” His brown 
eyes glowed as he spoke. He had 
opened the full vista of the possibil- 
ities of cooperation. He, truly, had 
heard the voice 
And, there in the living room, 
listening to the voice of a great 
American tell of the oneness of 
mankind, emphasizing the likeness 
and not the differences. Singing the 
folk songs of all peoples, the four 
of us, the South Londoner, the 
Saskatchewan farm girl of Finnish 
descent, their New Westminster 
born son and the guest from So- 
maliland, felt their differences dis- 
appear. Gone were the accents and 
inflections, gone were the colors of 
the skin; we were four human be- 
ings, four credit unionists, four co- 
operators with a common bond. 
He had to get up at six the next 
morning because he was a shift fire- 


Something New 


nsurance Society announces the release of two new, 12 page. colorful, illustrated 


Loen Protection and Life Savings insurance 


These folders are designed to give directors of « 


credit union the desired and factual information 


that they need fo know when deciding to purchase CUNA Mutual Loan Protection and Life Savings 


man, It was after midnight when 
we suddenly realized the time. As 
he went down the steps from the 
house, his voice drifted back to us 
“If we come back, I'll come right 
up.” 

When he comes back can we tell 
him that every one of our Credit 
Union members are bringing others 
to learn to work together just as he, 
in the different parts of the world, 
is spreading the word? 


8. C. Credit Unionist, Vancouver, British Colum 
bia 


Credit Union Idea 
Popular In Mexico 


GOVERNMENT OFFICIALS, educators, 
business executives, and ministers 
who discussed credit unions with 
Marion Gregory from CUNA Pub- 
lic Relations Department showed 
interest in credit unions during his 
recent visit to Mexico. 

Howard Holroyd at San Luis 
Potosi, Mexico, for 25 years with 
the Christian Church mission said 
farmers in the area must pay 10‘ 
per week for loans to finance crops. 

Top government officials indi- 
cated support for credit union legis- 
lation, and admitted that credit un- 
ions were needed. Staff members of 
the Interamerican Labor Office 
seemed anxious to help spread the 
credit union idea in Mexico. 

There is a law that provides for 
credit associations for small busi- 
ness men, industries, and for agri- 
culture. However funds from gov- 
ernment and bank loans provide 
these associations with about 90° 
of the capital. 

There are 60 Cajas Populares 
which operate like credit unions 
without the benefit of law. These 
societies were initiated by Rev. 
Manuel Velasquiz and Rudolpho Es- 
cammila who studied credit union 
in Nova Scotia and at Filene House 
in Madison. Mr. Gregory visited a 
taxi drivers’ credit union with as- 
sets of 6,000 pesos. Their money 
was on loan for the typical credit 
union purposes, 


Also in the Animal World 


WHILE A FARM GIRL was milking a 
cow, a bull tore across the meadow 
toward her. The girl did not stir, 
but continued milking. 

Observers, who had run to safety, 
saw to their amazement that the 
bull stopped dead within a few 
yards of the girl, turned around 
and walked sadly away. 

“Weren't you afraid?” they all 
asked. 

“Certainly not,” said the girl, “I 
happened to know this cow is his 
mother-in-law.” 
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What About It? 


Write us about your credit union problem or 
your version of the problems and answers that follow. 


Security for Loans 


What types of security are most 
generally used by credit unions? 
ANSWER: 

The types of security used by 
credit unions are numerous. The 
most common forms used are listed, 
as follows: 

1. Character is the key and prims 
factor of any credit union loan 

2. Shares or deposits in the cre- 
dit union. 

8. Co-signers or co-makers on the 
note who guarantee to pay the loan 
if for any reason the maker de- 
faults. 

1. Chattel mortgages on house- 
hold goods or particular articles of 
merchandise purchased, such as an 
automobile, refrigerator, radio, etc 
In some states and provinces ir 
struments such as bills of sale or 
conditional sales contracts are used 
when chattel 
permitted as security 


mortgages are not 
Check with 
your league for informa- 


tion 


specific 


Again check witl 


specific informa- 


» teal estate 


Assignment of savings ac 
stocks, or bonds, etc. This 

does not include war or defense 
Series E, F and G), as they 


may not be pledged against a loan 


he nds 
7. Cash or surrender value or 


ie 


lite insurance 


Chapters Are Important 


What is the position of the chap- 
ter in the respect to local credit 
unions, the league and CUNA? 

ANSWER 

These are informal, voluntary as 

sociations of credit unions in eacl 
or county. They meet monthly 
exchange ideas and experiences, 
and improve the credit 

nien service in the area. An im- 
portant league activity is the or- 


juality of 


ganization and sponsorship of local 
redit union chapters. A number of 
chapters sponsor training programs 

for credit union offi 
their 


members gi and organize 


encourage 
w creait in the area, and 
offer hy i counsel to these 
w credit 


Each fall, 
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celebration of International Credit 
Union Day on the third Thursday 
of each October. This holiday, in- 
augurated on the 100th anniversary 
of credit unions in 1948, is observed 
as a “day of thanksgiving” for the 
credit union privilege, by credit un- 
ion members all over the world. In 
1955 Credit Union Day falls on Oc- 
tober 20th. There are now 335 credit 
union chapters in the United States 
and Canada. 


Full Loan Balance Covered 

Our credit union has a loan pro- 
tection contract (AA) with CUNA 
Mutual Insurance Society. One of 
our borrowing members has be- 
come permanently disabled. The 
question has arisen as to whether 
or not we should apply his shares 
to the loan balance before submit- 
ting the claim. We would also like 
to know how this applies in the 
event the claim results from the 
death of a borrowing member. 


ANSWER 
In case of total or permanent di 
ability or death of one of your bor 
rowing members, a claim should b 
filed for the full amount di 
credit 


ha vi 

union at the time of each 
total and permanent disability or 
death. The shares of the borrowing 
member should not be deducted 
from the outstanding loan balance 
prior to filing a claim under your 
CUNA loan protection contract 


AA 


CUNA Bonding Department 
Questions and Answers 


These are selected and edited ques- 


fiona fror rs and meetings, 
answered by the staf, of the CUNA 


Bonding Department 


Our credit union purchased a 
100°. -576 blanket bond program 
on the basis of assets between 
$100,001 and $125,000. The bond 
has been in effect 7 months and our 
assets have now passed a total of 
over $125,000. Should we report 
each time the assets change brack- 
ets according to the rate schedule 
for a premium adjustment? 


ANSWER 


gy requirements 


te report the 


total assets of the credit union ar 

nually on the anniversary date of 
the bond. A notice is sent to the 
credit union from CUNA Bonding 
service approximately 60 days prior 
to the annual anniversary date re 
questing the asset information. If 
the bond is on a 1 year basis it will 
be renewed based on total asset 

Three year bonds are also reviewed 
annually on the anniversary date 
and any necessary adjustment ir 
premium is billed pro-rata for the 
adjustment only 


The total assets of our credit 
union are over $1,000,000. With the 
100% bond program do we base 
coverage on the total amount of 
true assets? 

ANSWER 

The total coverage limits on an) 
100° -576 blanket bond is a max 
imum amount of $1,000,000 no mat 
ter what the total amount of credit 
union assets are. The $50 additiona 
premium for each $1,000,000 of 
sets or fraction thereof ove 
schedule maximum is based or 
theory that there is a greate 
sibility of maximum | 
bond 





help your 
members- 


with these two 
valuable pamphlets 


BUYING ON TIME 


Wheat the everage buy 
should know sbout bor y 
ing end buying or r 
informative ctu "vey 
of the onsurr ‘ 
written in pleir 


THE RICHEST MAN 

IN BABYLON 

modern day parable 

bringir ] esson of thrift 

to r unforgettable 
terms! y id be pessed « 

from perents to childrer 


Form No. Ed. 69 Se each 


Order from your League 


Supply Department 


CUNA Supply Cooperative 


BOX 333. MADISON. WI! 








So You Don’t Need The 





Idea 
Exchange 


Who's Boss 


member Leland Smith 
He had some money 
He needed $437 
» the balance 
he told the 
ool with credit 
reply. 
no laggard but he 
realize then that he 
acquiesced when the 
Finance Com- 

1 the loan but 

interest 


dealer's 


ompany 
on which they re- 
rebate of the premium, 
: rotection in 
isability or 

on to the 

6 addi- 

and fees called loar 
reserve, chattel fee, 
credit bureau charge 
iscellaneous charges 
all to $123.20. This 
he $120 insurance 
Smith got 

That is more 

int Leland was 

» reason he should 
“Who's 
have added, “If 

1 the credit union 
‘ou’. A few days 
payment was due 
loan at the 
collision in- 

ual company at 
premium, 

n insurance 

r death at no 
and his first pay- 
yable one month 
he new loan 


Credit Union?” 


dealer, 


finance com- 

le is not liberal 

still saved over $100 by re- 
ing at the credit unions”, said 
mith. When you next buy a 
ar take Smith’s advice 


’s boss 


\ inion’s 
telephone number: 42-5462. Call it 
yourself for confirmation and come 
to Room 401 later to complete your 

Office hours are 12 t 


Union, Give him the credit 


the S Credit 


Tennessee 


This We Believe: 


A credit union is organized 
economic betterment of its 
members through the promotion of 
thrift habits and wise use of credit 
2. The cost of organization is 

as great as the lack of it. 
Each loan application should 

ased on its own merit. 

A credit union is economi 
each member, one vote 


never 


Is an association of persons 
rather than dollars 
) Rec ause 
too, 
inion income 
ised to give the « 


those who do not now 


“A credit 


lay become big; it should 


pecome gyety 


Digs 


ributed by Florida Credit Union League 


<>, build up 


— your 

L/, CREDIT 
UNION 

with new 


posters 
every 





You can’t beat a fresh 
poster every month 
you went big resuits 

small price Start 

POSTER.A-MONTH subs 
tion now. Get y 
new, « ort eye 

automatically th 


t ? F 


POSTER-A-MONTH 
COSTS VERY LITTLE! 


Only $2.50 brings you a 12 
month subscription only 
$1.25 for each added set of 
12 issues! It's a bargain 
basement price for material 
this > 

? . 


from eegue 


Orde —— 
Supply Department 


CUNA Supply Cooperative 


BOX 333, MADISON, WIS 
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No More Head Scratching 


ve —- PLEASE POST 
Since the first of the month all merthenr 


new loans ave teen made om’ | DETROIT NEWSPAPER INDUSTRIAL CREDIT UNION 


flat payment basis. On these loans 111@ Park Place, corner Michiz WOodward 1-7 
the same amount will be paid each Office Hours: 930 A. M. to 4:30 Pr. M., Monday Thru Friday—Not Open <tr a 


so eee Oe 


month. They will be easier to bud- neeeeneneeaae: 








+ 


get and easier to figure. The inter- 

est rate has not been changed, it Interest Is Interesting! 
will be figured the same as before 

but the borrower will know ahead 
of time how much money to bring 
to the credit union. Members who 
have loans made on the old basis 


Nothing is so fascinating to a mathematician as a study of 
interest rates. At the same time, nothing is so mysterious to 
the average citizen as quoted interest rates on consumer 

financing. Very few of us have a thorough knowledge of how 
may change over to a flat payment : ” “ ight b , for b d 
on Webinent: task ek ot tn eon to arrive at an exact rate we might be paying for borrowe 
a Gael Veli, Cait Uaien Shea tae, money. It is our business to know how and we have the 
Pueblo, Coloradc answers in our office on comparative rates. The DNICU 
never tries to dodge the issue if comparison is brought up. If 


7 . you have any questions on “interest rates’’ feel free to step 
Mail Deposits Welcome into our office and we will discuss it. 


DEPOSITS or payments may be made am 

by mail. Send your passbook and BALANCE SHEET—APRIT 
‘Garg ae : ASSETS 

check via mail. The entries will be 

made and the passbook returned the 

following day. Your passbook and 

check may also be placed in the slot 





the credit union counter. Please, 
ys send or bring your pass- 
in connection with credit un- 
business. 


Contributed by Cooperative Center Federal Cre 
4it Union, Berkeley, California 


ee 


LIABILITIES 


S 
I 
a 


zs 


& 


“Teach Vos Do anes » Have More Conts” 


—_ » 


vim 


+ 
= 
= 


between $600 and $900 of insu to bring 
ance. The following year by borrow n sha 

ing $300 more you would have ; about 70« 
balance of $600 in savings whic} essary to pay 
would pay you $18 in dividends dends would 
Therefore for the cost of $1.50 you ving you 


have an estate of $1,200 in ar if $24.80 


eens 


death and your loan paid shares, worth $2,000 « 
ip. The third year by borrowing and $30 per year 

You Can't Lose an additional $300 you would have then on 
you borrow $300 and de- $900 in savings paying a dividend eg we hg ee 
i yur share account. T of $27.00, or a profit on dividends 
borrow this much for one year : alone of $7.50. To sum this up, by Wise Men Say 
our credit union will cost you borrowing $300 a year over 3 years Our principles are the spring 
$19.50. As you receive a 3% divi- would cost you $58.50. The divi- of ir actions; ¢ actions, the 
dend on your savings you will re- dends paid out over this three-year springs of our happin rn ! 
eive $9 of your interest cost back period would amount to $54. In 0 much ci fore, cannot 
in dividends. In case of death your ther words, y: yt ave all the 
widow would receive $600 plus the nsurance that go with your share 
fact the balance of your loan would and loan insurance for the price | isi wil 
be paid in full. Therefore the first $4.50. The fourth year all you fa y substitute for good credit 


year you are paying only $10.50 for would need to borrow would be $46 ni lanagemer Deane Gannor 
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| Believe In Church Credit Unions 
Because | Have Seen What They Can Do 


By Rev. Allen R. Huber 


; 
read something church credit union. We organized 
act : and applied for a state charter. But 
» | read a stor the state refused to grant it on the 
in Washingtor grounds that the credit union was 
iaintance of |} not church business. Claude Or- 
ilth because he chard had just been called to Wash- 
operation. He ington to head federal credit unions. 
by saying that | wrote him and he assured me that 
some wi if we would make application for a 
federal charter it would be granted 
is. We filed immediately and re- 
ceived Federal Charter Number 34 
This credit union ran right through 
the depression and is still going 
strong 

In 1937 we were asked to return 
to the Philippines. Since I now had 
a Christian economic lever, I wrote 
President Quezon, was assured of 
his interest in credit unions and 

went back to help. 
In 1938 we organized the first 
credit union in the Philippines in 
the Christian Church at Vigan, II- 
ocos Sur. This credit union was 
closed during the war, but re-opened 
as soon as possible after the war 
and is still serving. Out from Vigan 
we organized some thirty credit un- 
ions among the churches before the 
war broke out in 1941. We were 
prisoners of war for thirty-eight 
months, but returned to the Philip- 
pines in 1947 and started again to 
organize credit unions. By this time 








New Connecticut League Building 
The Connecticut Credit Union League, inc. formally dedicated their new league office 


building in Kensington, Connecticut on May 21, 1955. The dedication speech was made 
by Roy fF. Bergengren, Managing Director Emeritus of CUNA. 
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the government had seen the value 
of the credit union and lent us their 
facilities. Together church and gov- 
ernment organized 125 credit un- 
ions by 1951 and these had made 
loans of $625,000 to their members. 

Some eighty of these were church 
credit unions. 

In 1951 my health broke in the 
tropics and doctors at Mayo Clinic 
advised that I must work in the 
temperate zone. I began my work 
at the Christian Church in Jackson, 
Ohio, on September 30, 1951. On 
January 16, 1952 we organized our 
Jackson Christian Church Federal 
Credit Union. We began with eight- 
een members and some fifty dollars 
in shares. As of January 1, 1955, 
we have 134 members, and have 
made loans of $25,000 to our mem- 
bers. We have paid old debts, hos- 
pital bills and college expenses; we 
have helped our members buy re- 
frigerators, television sets and auto- 
mobiles; we have helped them re- 
pair their homes and make down 
payments on new homes. We have 
learned to help our brothers by help- 
ing ourselves in the credit union 
way. 

3rother Simon Z. Rivera, aged 
evangelist in San Pablo, Laguna, 
Philippines apt!y described a church 
credit union when he said, “The 
Vigan Credit Union was the out- 
stretched hand of God to me in m) 
need.” 


Credit Union Romance 

It was evening quite late 

And the end of my date 

With the beautiful blonde sec- 
retary. 

Of wild rapture and bliss 

I concocted a kiss 

And proposed that the two of 
us Marry 

But the fair Genevieve 

Wore no heart on her sleeve. 

She asked: “How is your bank 
account, dearie?” 

From my pocket I took 

My C.U. passbook, 

And inquired: “Does this an- 
swer your query?” 

It did. So we'll wed. 

And our plans, laid ahead, 

Suggest life pretty much cash 
and carry. 

Deep waters we'll cross 

Without worry or loss, 

A Credit Union loan as the 
ferry. 
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A Favorable Experience 


From Owning Our Own Building 


ATE IN 1951 our Board was in- 

formed that the office suite 

that we then occupied with a 
lease that ran until February, 1954 
was in jeopardy due to the building 
having been sold. 

The new owners wanted the en- 
tire building by November, 1952 
and intended to revamp the whole 
interior before taking over early 
in 1953 

Our Board canvassed the situa 
tion thoroughly : to the desir- 
ability of other quarters 
Also taken into consideration was 
the idea of buying and building to 


suit our nasmuch as we 


leasing 


then were location in 


16 years the lternative was 
ruled iT 


building was out of 


Our survey showed that buying 
] 
1 


roperty an 
ne question due lack of 
suitable property and the gambling 
on building costs 

It was then seriously considered 
that we buy an existing building 
that might come somewhere near 
present and future 


to the 


meeting our 
needs 
We contacted one of the leading 
firms in the city to 
and after 


selected our pres- 


real estate 


represent several 
leads we 
ent building as the best buy from 
all angles 

All this lead 1 ‘rom extreme 
confusion early 952 to in less 
t lisition of 


9) days the acqg 
ynsidered one of the 


is now ¢ 
appointed credit union of- 


ne country 


Added Prestige 
Our open house was held in 
September, 1952. Credit unions 
thro ut Michigan and adjoin- 
us. Bank offi- 
icials and many 
ame, saw and com- 
ir board of directors 
foresight we had displayed 
r all out in giving our mem- 
ling we should be proud 
were more inter- 
action from our own 
members. The response was be- 
yond all our 
T hey w“ | 


around and say, “do you 


fondest hopes 


look 


drift in and 
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mean we 


By Roy C. Marshall 


own this building.” When informed 
it was a fact they would look as- 
tounded and strut around examin- 
ing each feature of the office. One 
was heard to say, “I always hoped 
we would have a presentable place 
to do business in, but I did not 
dream it would be as nice as this.” 
From the time we opened our 
new office the respect in which our 
held 
only did 


appreciate their 


organization was increased 
tremendously. Not 
members 
inion more, but potential members 
who had held back came forward 
and told us they 


as we had proved our stabili 


were ready to 
vy. Employees of our members wh: 
had looked upon us as a sort of 
“loan society” now agreed that we 
had reached our majority and were 
doing the sort of job they had 
hoped we might do 


Assets Increased 
In the first nine months in our 
own building, our 


share deposits 
increased well over $500,000 to 


same 
outstanding 


nearly $2,500,000. In the 
space of time our 
loans increased $300,000 to well 
over $1,500,000 
Our total assets at the 
April, 1955 will show $4,253,820 
It is true 
natural growth and increase pub 
licity, buta large share of it is dus 


to the increased interest and ad 


some of this was 


miration on the part of our mem 
bers and potential for the splen 
business acumen displayed by 
low workers in the 
lustry 
f-the-mine” 
worked daily for 
in their 


ape and <¢ perate 


spare time 
their 


nterest in 


own 


excited quarters 
never dreamed of 

May I say ir 
DNICU 


1935. It was never 


was Sti 


any manner, neve! 
deduction. 90 
omes into our ¢ 
person or by ms 


CUNA TOUR 1954 


Members of the CUNA European Tour gore at scroll listing American Servicemen killed 


in the Evropean Theater during World War tl. The scroll is located in Westminster 


Abbey, London, England. Left to right 


Sid Stahl, New York; Or. Carl Ege, Michigan; 


Mrs. H. L. Rodney, California; Ned Railing, New Jersey; J. Martin, North Carolina. 





April Produces 


- 160 New Credit Unions in 41 Leagues 


by W. B. Tenney 


Director. Organization and Education 


olorad 
diana 
Louisiana, 
homa, Ore- 
Tennessee, 
Hawaii 


imbia, and 


Michigan, Florida, Missouri, On- 
tario, Pennsylvania, and New York) 
each added another month to their 

ng, and we sincerely hope that 


" 


will be able to retain that fine 


the districts were able 
exceed their score for 


ionth last year during 


Volunteer Organization 
Che report of the National Direc- 
Honor Roll lists only the Direc- 
Alternates who are non- 
or part-time managing 
i The period covered by the 
1954 Honor Roll closed on April 30, 


ind there were a total of 87 credit 


directors 


organized by 34 directors 
alternates 
1955 Volunteer 


is under way, 


Organizers 
and we have 
19 contestants who have 


; 


ered their names. Seven of these 
ontestants have reported a total of 
9 credit unions in the first tw 
months o > new contest 

Right now is an ideal time to 
the contest, while it is just 
started. Every contestant 
a prize, and the contest 
m March 1, 1955 through 
29, 1956. Every contest- 
organizes one or more 
ons will receive a gift 
“Liberal’s Progress”, the 
of Edward A. Filene, 
in by Gerald W. Johnson, un- 
warded one in a previous con- 
In the event a contestant has 
been awarded one of 

he will be given 

the following books 
de”, by R. F. Bergengren; 
he Poor Man’s Prayer”, by 
George Boyle; or “Credit for the 
Millions”, by Richard Giles. Con- 
testants who organize five or more, 
other than the winner of first place, 
award of $50.00 
The contestant who organizes the 
number of credit unions 
ve a truly worthwhile first 
or she will have a choice 


} 
will receive an 


4, check for $100, or registration 


$120 paid to attend 


the 1956 two weeks School for 

Credit Union Personnel at the 

University of Wisconsin in Mad- 

ison; or a Lord or Lady Elgin 

wristwatch suitably engraved. 

Expenses to attend the CUNA 

Annual Meeting in Milwaukee, 

Wisconsin, in May, 1956, or ex- 

penses to attend the School for 

Credit Union Personnel, 1956 

session. 

In event of a tie for first place, 
each contestant so tied will receive 
the No. 1 above, but the contestants 
so tied will be rated according to 
the following categories in regard 
to No. 2 1) Number of league 
members among the credit unions 
organized (2) Number of CUNA 
Mutual Loan Protection contracts 
among the credit unions organized 





YOUR MEMBERS WANT THIS 
reflective emblem! 





ReDIT UNION MEMBEF 


Give this shining new Scotch-lite 
bumper emblem to every member 
who gets an auto loan! Or to every 
member with a cer! it helps him drive 
more safely promotes your credit 


union day and night! 

PRICED BELOW USUAL COST! 
The price has been cut (by cooperative 
buying) way below the ordinary cost 
to only SOc each 


WRITE FOR FULL DETAILS 


CUNA Supply Cooperative 


BOX 333, MADISON, WIS 
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Number of CUNA Mutual Life 

Savings contracts among the credit 
il ed } Number <¢ 

CREDIT UNION BRIDGE sub- 
scriptions among the credit unions 
organized. The order listed is the 
order of significance. If contestants 
remain tied all through the 


itegories, then each would receive 


inions org: 


above 


ne « omplete award 
Enter contest right now 
today! Follow these simple rules: 
Send letter or postcard to T 
Managing Director, 
Union National Associ- 
Post Office Box 131, Mad- 


ganized during the contest peri 
od. With your letter of entry 
Volunteer Or- 
ganizers Kit of useful material 
to help you with your work 


ask for the free 


Employee Research Project 
Rates C. U. Service High 


ALABAMA Dry DocK & SHIPBUILD- 
ING Company, Mobile, Alabama 
rates high among firms looking aft- 
er workers’ needs. “How much serv- 
ice do we give to our employees?” 
served as the frontpiece of a survey 
made by a national research organi- 


loan service for emergency and oth 
er uses 

“By comparison, the Addsco Pints 
Credit Union plan is one of the ut 
standing in its class, because the 
service it offers employees here is 
complete in every respect. Loans aré¢ 
made available to workers for all 
including the 
automobiles, appliances, etc., and 
home mortgages 

“The additional protection offered 
borrowers by the credit union hav 
ing all loans properly secured and 
insured against death or disability 
was considered by the researchers 


needs, purchase of 


as the “tops in such employee ser‘ 
zation, which pointed out that many ice,” 

firms neglect the fact that workers 
have needs that can be handled for 


Wisconsin, stating your 

Summing up the positive checks 
on the list that indicate whether o1 
them as a means of giving them a not a company is interested in the 
greater interest and enthusiasm in A ddsco 
their work. point of 

‘The fact of an employee credit 
union being maintained won out 


enter the contest, and 
y credit unions you 
e March a 
workers, 
every 


welfare of its 
scored on 
value of its workers. and in matter 


almost 


safety and hospital service, a 
standing interest from the research- 
ers, as they disclosed that n ing 


well as many other personal service 
given by department heads, the cor 
clusion should be that little is left 
indone to make 


Mar h 
ir ple te 


On or | re workers 
send Mr. Doig : 


the credit unions you hav } atic saving and the availability of 


can be more important to 
than to have the means of systen Addsco employee 


a well-contented group of worke1 








STATISTICAL REPOR 


AS OF APRIL 30, 1955 


District Standings WESTERN DISTRICT 


1955 1954 ' ~ 4 . WwW. G. Lenergan, Washington 
Fiscal Fiscal 0 & E Committee Member 
District Apr. Apr. Yew Year \ 
1955 1954 Year Year 


SOUTHERN DISTRI 


Henry Claywell, Florida 
0 & E Committee Member 


League Standings 


("FEF NTRAI DISTRI 


, ‘ n : EASTERN DISTRIK 
Glen R. Coutts, Michigan : . 


J. A. Flannery, New Jersey 
Oo & E Committee Member 


0 & E Committee Member 


MIDWESTERN DISTRICT 
: 
0. Knight, Jr.. South Dakota 
) & E Committee Chairman 
E. Wingsetad, Nebraska 
& E Committee Member 


1954 National Director 


Honor Roll 
1955 Volunteer 


Organizers Contest 


NORTHEASTERN DIs 


Boris Blumenthal, Maine 
© & E Committee Member 


H#. M. Daley 
oO & E Committee 
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i eeping 


asted 


on 


CUNA Supply Cooperative 


by E. R. Brann 


ired credit union loans 
stantly increasing de- 
number of credit 
finding that the borrow- 


heir membership ex 


he aggregate of their supy 


nr f inds In order t 
sir members’ 
unions are 


veloping pro 


counter de 
ion, or the us« 
otner cnange re 
it the saving 
Perhaps ! 
s more con 
ment of svs 
ts than your 
itive’s plasti 
tractive 334” 
aluable 


} . } > . 
ider na rY 


abandoned 
r own 


ulendar bank 


pted the 


’ 
1 


ear and authorizir 
to deduct the fu 
from their share 
ledges are not kept 
the 3 
property 
members whos 
ill have gr 
$40.20 


wn DY 
calendar 
31 days long 


for the initial 


savings year generally by far ex- 
ceed their minimum savings goal, 
soon develop the practice of making 
additional side deposits and find 
that they have made substantial 
progress toward becoming habitual 
savers 


Vacation Safety Hints 


C'MON IN—WATER’S FINE .. . but 
don’t swim for at least two hours 
after a hearty meal. Never swim 
alone, evenif you’re Olympic-calibre 
With swimming, it’s especially 
smart to be sociable. Forget the 
endurance and long-distance stuff ; 
“show-off swimmers get their 
names in the papers, but they don’t 
know it! Dive only in areas that 
you know are safe. 


Coming Events 


June 3-4—-Nerth Dekota Credit Union League 
annual meeting. Plainsman Hotel, Willistor 
North Dakota 

June 4- Montana Credit Union League an- 
nual meeting, Northern Hotel, Billings, Mon 

Ana 

June 10-11—Washington Credit Unior 
League annual meeting, Mork Hotel, Aberdeen 
Washington 

June 10-11—Alabeama Credit Union League 
n sal meeting, Thomas Jefferson Hotel, Birm 

am, Alabama 

June 18-19 New 
League annual meeting 

June 24-25 
League annual 
British Columbia 


York Credit Unior 
Syracuse, New York 
British Columbia Credit Unior 

meeting U. BAC Vancouver 


June 26-27-28-29-30 


27- Prince Edward Island 
Credit Union League annual meeting 

September 16-17 —Indiana Credit Unior 
League annua! meeting, Claypool Hotel, Indi 
anapolis, Indiana 

September 16-17—-Wisconsin Credit Union 
League annual meeting, Eau Claire Hotel, Eau 
Claire, Wisconsin 

September 24 
annual meeting, 
Maine 

November 4-5-6 — California Credit 
League annual meeting 
Los Angeles, California 


Something New 
For Frerith Car Buyers 


THE 41ST INTERNATIONAL AUTO 
SHOow in Paris had something new 
to offer French motorists in addi- 
tion to latest in design and engin- 
eering: a time payment plan. Ren- 
ault came out with a 25-month in- 
stallment contract, which provides 
delivery of the car after the eighth 
payment is made. May be a yood 
sign of change in the 
cash-only tradition. 


True Words 

The art of living does not con- 
sist in preserving and clinging to 
a particular mood -of happiness, but 
in allowing happiness to change its 
form without being disappointed 
by the change, for happiness, like a 
child, must be allowed to grow up. 
Charles L. Morgan. 


Maine Credit Union League 
Calumet Club, Augusta 


U nor 
Ambassador Hote 


European 





Seeaianaleaaie this handbook makes 


AUDITS 


GIVES BRIEF, SIMPLE STEP- 
BY-STEP INSTRUCTIONS 


yr? 
_ PROVIDES HANDY WORKSHEETS 


With “CREDIT UNION AUDITS 


ing committee members can do « better 


SERVES AS PERMANENT RECORD 


suporvisory and eudit 


more accurate 


job than ever before. Yet they will actually save work 


save time 


CREDIT UNION AUDITS 


save trouble in keeping records! 


is heartily endorsed by super 


vising officials of the credit union movement and the 


Credit Union National Association. Each year, order one 


copy for each committee member 


and one for perm- 


anent file record 


PER COPY 


Order from your League Supply Department, or 


CUNA Supply Cooperative 


BOX 333, MADISON, WIS. 
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ere s how 


credit unions 
lick 


accounting costs 


and hours 


Successful Credit Unions team Burroughs Sensimati 
Accounting Machine with a Burroughs Credit Union 


Accounting System. Here’s why: 


Let’s take a look at Burroughs Sensimatic first. It | 

your accounting jobs posts share and loar 

either passbook or statement . automatically 

posts paid-in shares automatically computes shar 

for dividends. What's more, a simple key flick convert 
Sensimatic to a convenient adding-subtracting machine 
miscellaneous. tasks. Sensimatic is so fast and simple that th 


efficiency of inexperienced operators 1s qui kly improved 


And now the Burroughs Systems. Developed for either pay 

or window plans these systems are especially created for cr 
unions by accounting experts. They take full advantage of 
Sensimatic’s speed and versatility. Both the Bureau of Federal 
Credit Unions and the Credit Union National Association have 
endorsed them 


Take advantage of the savings of a low-cost 
accounting machine and system. Call our represer 
demonstration or write to Burroughs Corporatio: 
Michigan. In Canada: Burroughs Adding Machine 
Limited, Windsor, Ontario 


jr sit re's BURROUGHS CORPORATION 
usiness There's Detroit 32, Michigan 


{in Conede, Burrowghs Adding Machine of Canada 
Limited, Windsor, Ontario) 


Please send me oa copy of the booklet “For the 
First Time—low-Cost Speed and Efficiency 
Credit Union Accounting 


NAME 

ADDRESS 

CITY ZONE 
TITLE 


CREDIT UNION 
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Why Charles Hall Became A Volunteer Organizer = ©". Fisher does, he has been 


chairman of our credit committee 
since we were organized. He makes 
this statement many times. 


ol 


‘I get more satisfaction follow- 
ing the practical Christianity of the 
credit union movement than I get 
from any other of my activities.” 


You Feel Good Inside When You 


Lighten the Burden of Others 
From B. F. G. Employees Feder- 
al Credit Union, Port Neches, Tex- 
“It is gratifying, t y the 
he officers of a credit 
0 be able to hand a member 
his note with the outstanding bal- 
ance marked “Paid in Full”, after 


ngements with his he, through no fault of his own has 


small monthly become unable to pay 


he debt was dis- From San Fernando VAH Fed- 

, eral Credit Union, San Fernando, 
un- California “I personally had the 
around pleasure of giving Mr. 


it 


After al- his paid up credit union book and 
ence for ot You can well understand his 
or two o1 t in realizing that he is still 
Ss were a patie ‘ t it’ Veterans Hospital 
This example certainly proved 
most an object lesson to all of us.” 

was From Atlanta Postal Credit Un- 
und he ion, Atlanta, Georgia—“The check 
iad allotted for $268.16 came this morning it 
ill settlement of a permanent and 
total disability claim filed... . The 
wife and mother of this family is 
trying to take over where her hus- 
left off and for the credit un- 

las Deen a mn » request payment wo ld have 

members as well been heartless. The fami f th 


f 
the board of ed 


r 


’ ; 


permit 


much expression 


INDEPENDENT 
FACTUAL 
ANALYSES 
OF 
SIGNIFICANCE 


“Competent-Responsible” 


—x 
y Whet Is Standard Analytical 
Service? 


AN INDEPENDENT 
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Saves up to 50% hand motion 
—and effort! 


Never before have so many time-and- 
effort saving features been placed on an 
adding machine. 


Every key operates the motor — so you 
can now forget the motor bar. No more 
back-and-forth hand motion from keys 
to motor bar. 

And keys are instantly adjustable to 
each operator's touch! No wonder oper- 
ators are so enthusiastic about it. They 


Nalionals “De Luxe” 
Series of ADDING MACHINES! 


do their work faster —and with up to 
50% less effort. New operating advan- 


tages! New quietness! New beauty! 


“Live” Keyboard with Adjustable Key- 
touch plus 8 other time-saving features 
combined only on the National Adding 
Machine: Automatic Clear Signal 

Subtractions in red . . . Automatic Credit 
Balance, in red . Automatic space-up 
of tape when total prints . . . Large An- 
. Easy-touch Key Action... 
Full-Visible Keyboard with Automatic 
Ciphers . . . Rugged-Duty Construction. 


swer Dials .. 


THE NATIONAL CASH REGISTER COMPANY, Dayton 9, Ohio 


977 OFFICES IN 94 COUNTRIES 


June, 1955 


A National “De Luxe” Adding Machine 
is an investment that quickly pays 
for itself with the time-and-effort it 
saves, and then continues savings 
as added yearly profit 
One hour a day saved with this 
remarkable new Nationa! will, in 
the average office, repay 100% a 
year on the investment. See a dem 
ynstration, today, on your own work 
Call the nearest National branch 
office or National dealer. 
— ——_— 


TRADE MARE HEG.U © FAT OFF 





how to talk to 
2000 members every month- 


The FAMILY Credit Union DIGEST 


solved it / 


When our credit union was small, education was easy. I could 
talk to most of the members myself. 
Now that we're big, we find the best way to tell members 
it the credit union is to give them The FAMILY Credit 
nion DIGEST each month. 
ist a few issues, the credit union story is covered from 
ny angles 
how to consolidate your debts 
how to make yourself save 
¥ to figure rates on auto loans 
¥ to stabilize your finances 


ns are insured 


r members understand the credit union a little 
nore. It's been a wonderful investment for us! 
The FAMILY Credit DIGEST 
sts ily > cents a copy any credit 


; = inions are using it in quan 
CREDIT UNION BRIDGE ’ cational and advertising t 
| t we rks 
Box 431, Madison, Wisconsin . P 
istribute 

¥ the mail ‘ 

end us copies of The FAMILY Credit Union DIGEST ‘ 
ou will find that an investment of 2 
nonth at 2 cents a copy. Keep sending them until further notice ents per member per month will bring big 


idends in understanding and growth 


Send the Coupon- 


el 


montns 
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DIGeaST 





Volume 20 


P. O. Box 43) 


Medison 1, Wisconsin; P. O. Box 65, Hamilton 


Ontario 





Prepare For Vacation 


HAS THE “VACATION BEE” been buzz- 
ing around, whispering in your ear 
that it’s that time of year, and you 
try not to hear because you are at a 
low ebb financially? Well, if you 
have everything worked out for that 
“dream vacation” except a little fi- 
nancial lift, check with your credit 
union before you let your “dream” 
slide down the drain. Take advan- 
tage of a low cost loan to help you 
make the most of your “time out” 
for vacation season will be over be- 


fore you know it. 


Contributed by Stabilization Credit Union, Re 
leigh, North Caroline 


Health Hint 


FOR A SUNNY SUMMER, go easy on 
the sun. Sunburn trouble can be far 
more than skin-deep. Most fire- 
engine-complexions are acquired be- 
tween 10:00 A.M. and 3:00 P.M., 
so avoid this toasting time. Take 
just a 15-minute sun-plunge at 
first; increase gradually each fol- 
lowing day, and use a good sun-tan 
preparation all along. Whether it’s 
cool or hot, bright or hazy, you can 
still be burned .. . so stay wary and 
don't broil beyond the medium-rare 
stage. 


Would You Hire Yourself? 


Are you a willing worker? 

Are you punctual and dependable? 

Are your job skills and speeds 
above average? 

Are you reasonably accurate? 

Is your work well organized? 

Are your sure of your grammar, 
spelling, and punctuation? 

Do your proofread your work be- 
fore submitting it? 

Do you get along with others in 
the office? 

Do you offer to help others when 
they are swamped? 

When you make a mistake, do you 

it and then rectify it or 
avoid making it a second time? 

Do you observe the office rules 
faithfully? 


admit 


June, 1955 


One Loan That Improved Income, 
Met Emergency, and Altered Viewpoint 


l AM, WHAT YOU WOULD CALL, an 
average member of a credit un- 
ion. I attend the annual meeting 
each year, and listen to the reports 
that the officers and committeemen 
make, and especially the financial 
report of the treasurer. I listen, 
with an attentive ear, to the speak- 
ers, at this annual meeting, of the 
many benefits our credit union has 
to offer its members. I hear them 
citing the many “hard luck stories” 
that the officers and committeemen 
have to entertain throughout the 
year. Not knowing any member with 
any “hard luck story,” I would 
shrug my shoulders, and say to my- 
self, “That’s tough.” 

One day about five months ago, 
one of these “hard luck stories” 
struck me between the eyes. I was 


You're making progress! Last week she 
checked your credit rating and discussed 
your future with your boss 


‘an you leave your personal prob- 
lems at home? 
Do you ignore rumors and refuse 
to gossip? 
Do you guard against annoying 
mannerisms? 
Do you dress neatly and simply? 
Do you leave the washroom as neat 
as you found it? 
THE NORTHWESTERN MUTUAL 
PILLAR. 


faced with exactly the same predic- 
ament that I heard cited at the an- 
nual meeting. My daughter sur- 
prised both my wife and myself, 
when she suddenly announced her 
intentions of getting married with- 
in the month. The reason for this 
sudden marriage, was that her fi- 
ance was leaving for overseas duty 
in the United States Army. We 
needed extra money for this quick 
marriage, so that we could afford 
our child that one thing in life, that 
is so important to a young girl. 
Now, the aggravating part of this 
whole situation was, that I was al- 
ready in debt. The taxicab | was 
driving, was giving me untold me 
chanical trouble, wherein I was los 
ing much time, in addition to the 
cost of repairs. | was at my wits 
end. Here I needed a new taxicab, 
| was in debt, and at the same time 
| needed enough money to see that 
my daughter was married in a prop 
er fashion. I was somewhat reluc 
tant to take this matter up with my 
credit union, but finally, | remem- 
bered what was brought out to me 
so vividly at the annual meeting 
| immediately sat down with the 
treasurer of our credit union and 
discussed this whole problem in de- 
tail. After spending quite some time 
with our treasurer, | walked home 
with a much lighter heart, and my 
mind completely at ease, to explain 
to my wile how we could solve our 
financial difficulty. Needless for me 
to say how pleased my wife was, 
when she realized that all of this 
financial burden was completely 
solved by our credit union. Nov 
with my daughter happily married, 
and me cruising the streets with a 
brand new 1955 taxicab, I am only 
too happy to let everyone know of 
my “HARD LUCK STORY,” sim 
ply because this is “MY TRUE 


STORY.” 
23 
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Freezer Plan Promoters in New Field 


From the Buffalo (New York 


SALESMAN 


oduct 


advertised 
top com- 


nationally 
nisi ‘ d. 


area, fo 


le ad es fur 
: ry ;f ] j 
ons im mer ood pian 


' 
“un cleaner DOOK home im- 


men would be a natura 
ot a food plan. 2543 Main 


Sanitary Research Institute 


shown here 
story. The in- 
Sanitary Re- 
the partners 
firm representing the Pay 
Plan. They have been 
rporators in a num- 
plans and/or 
ipply depots set up in 
New York. The 
Institute is the 
a organi- 
nerators for home 


advertisement 
interesting 
of the 


nstitute are 


freezer 


and 


name ot! 


ignif 


ompany 


that 


alesmen ex 


De lie e. 


Better Business Bureau 


pany is currently conducting a 
“clean up your garbage can” pro- 
gram in the area: With such a name 
as Sanitary Research Institute, it 
is possible that some prospects may 
be misled to believe that the com- 


Corre nr rr rrr rrr rr rrorrrrrrs 


Day by Day | Will Try... 


1. To show compassion and goodwill 


to all mankind 
2. To render service to humanity. 


3. To guide and enlighten those in 


darkness 


4. To be kind to everyone, and show 


forth affection to every soul. 


5. To be so faithful and sincere in 
all my actions that they may be known 
as embodying the qualities of honesty, 
faith, kindness, 


Abdu! Baha. 


love generosity and 


courage 
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official status and that 
there is some legal requirement that 


the purcna e 


DANY NAS AI 


' 


It is somewhat of a paradox that, 
the frozen food business having 
me too hot through recent pub- 
the operators are switching 
nerators. If this ad attracts 
men which the compan) 

we look forward to a 

ion of public complaint to 

“it hasn’t worked 


out the way the salesman prom- 
ised.” 

There have been several new bus- 
inesses organized this year to sell 
incinerator or garbage disposal 
units. All of the men we have talked 
to have advised us that they plan 
to use the referral plan. Each has 
assured us that the promise of com- 
missions on future sales will not be 
a part of the sales presentation of 
the product. They promise that the 
product will be sold on its own mer- 
its and that the bonus or commis- 
sion will be brought into the picture 
only after the sale has been complet- 
ed. They insist that the commission 
is only promised to get names of 
prospects and is not to be used as 
a lever to effect the sale. 

The Bureau shall follow with in- 
terest the future of these familiar 
operators in their newly chosen 
field of endeavor. Already some in- 
quiries show that customers are 
lead to expect that the bonuses will 
“help” pay for the purchase. 


Wise Men Say 

@® Your work is really important. 
Even the smallest job has such a 
defiinite place it might be likened 
to a piece in a jigsaw puzzle; the 
puzzle would not be complete with- 
out it.—Francis J. Gable. 
@ Beware of prejudices. They are 
like rats, and men’s minds are like 
traps; prejudices get in easily, but 
it is doubtful if they ever got out. 

Je fir ey 
@ The difficulties and struggles of 
today are but the price we must pay 
for the accomplishments and vic- 
tories of tomorrow.— Wm. J. H. 
Boetcker. 








WITH CASH 
FROM 
YOUR CREDIT UNION 











Your Credit Union 


YOUR CREDIT UNION is not a bank. 
It is not a labor union. It is not a 
credit bureau, and it is not a loan 
ompany. The credit union is a self- 
facility, a convenience we 
ave set up for ourselves for per- 
savings and for personal 
loans, and for great personal advan- 
tage 

ntributed by Wyandotte Chemica! Employees 
redit Union, Wyandotte. Michigan 


“Dog Sense” 


WHY DOES a dog bury a bone? 
Because he’s smart. Early in life 
he instinctively knows that wisdom 
of opening his own kind of “Savings 
Account”. 

You are equally smart if you have 
a “Credit Union Account” and save 


service 


sonal 


regularly. If at any time you should 
want to dig up some of those sav- 
ings, or if you need additional 
funds, your credit union can be de- 
pended upon to give you every 
assistance. 

Contributed by 
Union, Chicago 


John Sexton Employees Credit 
IHlinois 


Memories 

A GENERAL and a colonel were walk- 
ing down the street. They met many 
privates, and each time the colonel 
would salute he would mutter, “The 
same to you = 

The general's curiosity got the 
better of him and he asked: “Why 
do you always say that?” 

The colonel answered: “I 
once a private and I know 
they're thinking.” 


was 
what 
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I file the issues away for future 
reference. Yesterday I sent five old 
issues away to Sister Josephine at 
the Cathedral High School in Hel 
ena, for her use in teaching credit 
union to her pupils. The issues con 
tained interesting articles from a 
Catholic viewpoint. That is but one 
example. They never become old 
and destroyed but held in limbo, s« 


to speak, to be used when the proper 
occasion arises for the proper group 


particular issue with each new George Moore, Managing Direc 
tor, Montana Credit Union League 


Junior Credit Union 
The Editor 

We believe we can boast of hav- 
ing the first Junior Credit Union 
in the province of Alberta, Canada 
The parent body is Saint Joseph's 
Parish Credit Union, Calgary, AIl- 
berta. 

This Junior Credit Union is made 
ip of students of Saint Joseph’s 
school and has a full slate of officers 
including a treasurer 

All credit of organizing this Jun- 
ior group is due Rev. Father A. Mc- 
leanan, Curate, St. Joseph’s Church, 
assisted by Mr. Jack Burns, Cuna 
Representative, and Mr. Sam 
O’Brien, Credit Union League of Al- 
berta.—K. D. Jones, St. Joseph's 
Parish Credit Union, Calgary. AIl- 


group contacted 





it Takes Good Ideas 
to Deserve Publication 
THE EDITOR 
I noticed some comment in this 
month’s issue (March, 1955) of CUNA's 1955 Tour To Europe 
Bridge concerning lack of informa- 


tion for various sections of the Participants in CUNA‘’s 1955 Tour to Evrope will visit scenic Northern Italy 


with its ancient cities and famous art galleries and historic landmarks. 


intry and the world. I think this 
criticism is unwarranted and un 
fair. In the first place I do not think 
Bridge represents any particular 
section of the world. I feel it rep- 
resents the splendid people who 
make up the credit union movement, 
whether they are located in a re 
mote corner of Maine or in a popu- 
lated area in California. 

It strikes me that if a good idea, 
worthy of note appears in any sec- 
ion of the credit union world, then 
that idea should be spread out to 
all of us through our own magazine 
When I read something in Bridge 
that helps Montana, I care not 
vhere it originated, except to note 
that its author lives at such and 
ich a place. If the only criticism 
leveled against Bridge concerns it- 
self with the fact that Podunk is 
not properly mentioned in each and 
every article, then Bridge has in- 
deed arrived as magazine of 
worth 

I think Bridge is getting better 


each day and find more use for each 
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The picture above shows Amalfi on the west coast. 


The three-week trip scheduled from July 18 to August 8 takes you to 
London, Paris, Rome, Florence, Milan, Lucerne, Stuttgart, Bonn, and Copen- 
hagen, highlighted by a visit to Raiffeisen headquarters in Neuwied and 
Bonn. The cost is $971.40 which includes a round trip flight via TWA, ac- 
commodations in superior second class hotels, two meals a day (a third 
meal may be provided in some places), all tips, and a variety of sight- 
seeing trips. For details see the April issue of The Credit Union Bridge. 
if you ore interested, send in the coupon below. 








PUBLIC RELATIONS DEPARTMENT 
CREDIT UNION NATIONAL ASSOCIATION 
P.O. Box 431 

Madison 1, Wisconsin 


Gentlemen: 


Please send me full details on the CUNA Credit Union Tour to Europe 


I definitely 


tentatively planning to take part in the trip 


Name 
Address 
City State 


Credit Union 











The Importance 

of the Credit Committee 
FROM DeBits & CREDITS, NEW 
York TIMES’ EMPLOYEES FEDERAL 

CREDIT UNION, NEW YORK CITY 
nee the credit committee plays 
in important part in the life 
inion, It is important 
persons who are to serve on 
mmittee be selected with care 
ild be composed of persons of 
idgment who inspire the con 
| respect of the members 
ild have an understanding 
preciation of the financial 
encountered by the aver 
nember and have the patience 
t n the solution of these 
and be sufficiently repre 
of the group to | 


reservations 
ommittee has as its 
iberal enough to de 


iently conservative 
» members or endan 
of the credit un 


he committee members as 


r duties they had no idea 


in store for them. Despite 


appilicatior that 
their an 


CREDIT UNIONS — 
ee eo 


recommend 
this new booklet 


“CREDIT UNIONS — SELF- 
HELP FAMILY FINANCE” 


SMMITTEE 

ms a 
your mem 
employers 


members. 25 


your league 


periment, or 


CUNA Supply Cooperative 


x 333 


Madison Wis 





and made the necessary decisions 
with assurance and honesty. They 
have given unstintingly of their 
time and energy in performing 
their tasks 

In the second month of operation 
the demand for loans was greater 
than the capital available. This ne- 
cessitated the borrowing of $5,000 
by the board of directors (yes, we 
nave to borrow, too! With this 
additional capital your credit union 
was able to fill all requests without 
any restrictions on amounts re- 
ruested 
By borrowing from the credit 
inion, members help themselves in 
two ways: they are able to buy the 
things they want now, and, at the 
same time are saving. Loan repay- 
ments are made in even dollar or 
half dollar sums. That part in ex- 
cess of interest and payments on 
principal is added to your savings 

Credit committee members are 
bound by secrecy under penalty of 


How-to-sel!’ al! 


the committee and 


expulsion from the credit union 


\ny information elicited in explain- 
ng the purpose of a loan to the 
ommittee will be held inviolate 
This insures that all loans will be 


onfidential 


Founders Club 


New Members 
SINCE OUR LAST REPORT the follow- 


ing new members have been ad- 
mitted to the Founders Club: 
Mr. George 0. Davis, OMCO Credit Union 


Midwest Employees Credit 
lowa 
Lityneki, State Central Credit 
Milwaukee, Wisconsin 
John R. Senter, League Central Credit 
Greensboro, North Carolina 
William 5S. Gallimore, Duke Credit Un 
ireensboro, North Carolina 
Morris Lipinsky, Bon Marche’ Employ- 
redit Union, Asheville, North Carolina 
4. S&S. Bynum, State Employees Credit 
Raleigh, North Carolina 


Mr. Edward M. Dreier, Nava!) Air Station 
San Diego Federal Credit Union, San Diego 
California. 

r. Edward Lancette, Twin City Co-ops Cre 
dit Union, Minneapolis, Minnesota 

Mr. George I. Graff, City & County Em 
ployees Credit Union, Duluth, Minnesota 

Mr. Cyril Sheward, Duluth-Superior Transit 
Employees Credit Union, Duluth, Minnesota 

Mr. Michael J. Judge, Jr.. Hazard-Okonite 
Employees Credit Union, Wilkes Barre, Penn 
sylvania 

Mr. Nat Gisclaire, Lafayette Parish Teach- 
ers Federal Credit Union, Lafayette, Louisiana 

Halsey Dean, Roanoke VARO Federal 
Union, Roanoke, Virginia 
. W. F. Geiger, Telephone Federal Credit 
Washington, D.C 
James K. Dickson, Canadian Legior 
Branch No. 2 Credit Union, New Westminster 
British Columbia. 

Mr. Joseph Matisko, Hazard Wire Rope 
Division Employees Federal Credit Union 
Wilkes Barre, Pennsylvania 

Mr. Arther Alexander, St. Johns Methodist 
Federal Credit Union, Los Angeles, California 

Mrs. Vera Schweers, C & W C€ Railroad Em- 
ployees Federa! Credit Union, Augusta, Georgia 

Mr. J. Pete Harris, Federal Employees Cre- 
dit Union, Atlanta, Georgia 

Miss Elitha Kelly. Sacred Heart Federa 
Credit Union, New Orleans, Louisiana 

Mr. George Elkins, U.C.E.S. Employees Cre 
dit Union, Jefferson City, Missouri 

Mr. Pat P. Cubine, Union Bag 
Federal Credit Union, Savanah 

Mr. Wilbur D. Smith, Nebraska League Fed- 
eral Credit Union, Omaha, Nebraska 

Mr. V. C. Harvey, Sioux City District Te 
Credit Union, Sioux City, lowa 

Mr. Gerald LeMau, Watertown Manufactur 
ing Company Employees Federa! Credit Unior 
Watertown, Connecticut 

Mr. Lawrence C. Bessette, Stamford Posta 
Employees Federal Credit Union, Stamford 
Connecticut 

Mrs. Mary Hooper, U. S. Nava! Station San 
Diego Employees Federal Credit Union, San 
Diego, California 

Mr. James P. Crittendon, U. S. Naval Sta 
tion San Diego Employees Federal Credit Un 
ion, San Diego, California 

Mr. John McAllister, Holy Trinity Parish 
“Sudbury” Credit Union, Sudbury, Ontario 

Mr. Wilfred Slater, Our Lady of Perpetua 
Help Parish “Sudbury” Credit Union, Sudbury 
Ontario 

Mr. Walter R. Morden, Copper Cliff Com 

Credit Union, Copper Cliff, Ontario 
. William C. Crawford, Ashland Oil Em 
Ashland, Kentucky 
Springfield Greene C« 
Union 
Harry 
Union oui 
Edgar Martin, St 
Credit nion, Elyria 
Clara Liedes, Grays Harbor 
Aberdeen, Washington 
Farrell, City Ha Credit Unior 
. Minnesota 
. O'Donoghue, St 
Credit Union, Denver, Cok 


Chair Cre 


Quick Answer 
Buppy had taken a strong dislike to 
kindergarten. His mother used al 
sorts of arguments to get him to go 
Finally she laid down the law firm 
ly. He just had to go, that’s all there 
was to it. 

“All right, mother,”’ warned Bud 
dy. “If you want me to grow up to 
be just an old bead stringer, I'll 
£0. 


Vacation Safety Hints 
LIGHTENING WILL STRIKE TWICE in 
such places as open fields, on hill- 
tops, near isolated trees, small shel- 
ters that are in exposed locations. 
If you are out in a boat, head for 
shore! Seek a valley or a thick 
grove of trees. You are as safe as 
possible in a car with a metal top. 
Stay indoors during a storm, if 
possible, keeping away from chim- 
neys, fireplaces, all metal objects. 
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gall in one package ! 


d 


your members 
need both 
AUTO LOANS 








The CUNA Auto Insurance Program helps you give members an a 
ndable insurance, and the most convenient way of handling payments 
one package, without delays! The member is covered at reasonable 
the loan is protected, and worries are over for the credit 
Your members will finance fewer cars with outside lenders, o 


can get the same convenient “one-stop” service from their 
DIVIDEND SAVINGS NOW INCREASED TO 


BODILY INJURY 
15% PROPERTY DAMAGE 
MEDICAL PAYMENTS 


COLLISION 
COMPREHENSIVE 


iF YOU ARE NOW USING 
THE CUNA AUTO INSURANCE 


a  —— CUNA AUTO INSURANCE PROGRAM 


FREE BOOKLET FOR 
YOUR OFFICERS , BOX 431, MADISON, WISCONSIN 


SEND ME COPIES OF YOUR NEW BOOKLET FOR CREDIT 
UNION OFFICERS ENTITLED “S BONUS FEATURES”. 


SEND ME DETAILS ON HOW TO PROVIDE A CUNA AUTO INSUR 
ANCE PROGRAM FOR OUR MEMBERS 


CREDIT UNION 


AUTO INSURANCE PROGRAM 


underwritten by 


EMPLOYERS MUTUAL OF WAUSAU 
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lets talk about 


Cost of $1,000 of straight life insurance bought from various sources, at age 35, 
based on 1953 rates, dividends and cash values 


CUNA Mutual 
Insurance Society 
Massachusetts 
savings banks 
Leading Company A 
Leading Company B 
Leading Company C 
Leading Company D 


Ir usep 


‘ 
ic 





PREMIUM 


TEN YEAR COST 





RATE 


paid 


Net | Cash value 


payment 
in 10 years 


after 
10 years 


Net cost 
for 
10 years 





$211.70 


252.40 
276.40 
279.70 
276.90 
294.80 


$184.44 
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204.08 
232.02 
248.01 
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170.00 
188.00 
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26.56 
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62.02 
60.01 
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CUNA MUTUAL INSURANCE SOCIETY 


MADISON, WISCONSIN or HAMILTON, ONTARIO 


CUNA MUTUAL 


Please send me the complete rote schedule 
Please send me a counselling form to fill out so 1 can get 


6-55 


INSURANCE SOCIETY 


the credit unions’ own insurance company . . 
coverage . . 


-- your frank recommendations 


. Lith largest in group 


. Sells life insurance by mail to credit union members only NAME 


CREDIT UNION 
MADISON, WISCONSIN HAMILTON, ONTARIO 


ADDRESS 








